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JOB APPLICATION



     Confidential

INTRODUCTION

Abbeyfield Solent Society Limited welcomes applications from all sectors of the community irrespective of age, race, sex or disability.  The information requested on this form is to enable us to get a rounded picture of you.  Personal information will not be used to disqualify your application.

Title of post applied for……………………………………………………

PERSONAL DETAILS

Title…….First names………………………………………………..Surname……………………………………

Address……………………………………………………………………………………………………………..

………………………………………………………………………………………………………………………

Telephone no’s…………………………………………………………………………

Are you related to a member of Abbeyfield staff or Trustees……………….If yes please give details below

………………………………………………………………………………………………………………………

RELEVANT QUALIFICATIONS

Considering the requirements of the job describe any qualifications you hold with dates

………………………………………………………………………………………………………………………

………………………………………………………………………………………………………………………

………………………………………………………………………………………………………………………

………………………………………………………………………………………………………………………

SKILLS & EXPERIENCE WHICH MAY BE RELEVANT TO THE JOB
………………………………………………………………………………………………………………………

………………………………………………………………………………………………………………………

………………………………………………………………………………………………………………………
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EMPLOYMENT HISTORY

Please give details of your employment during the last ten years, starting with your present or most recent employer (continue on separate sheet if necessary).  Employers will not be contacted without your permission.

Employers Name and Address……………………………………………………………………………………

………………………………………………………………………………………………………………………

………………………………………………………………………………………………………………………

Post held………………………………………………….State Full or Part-time………………………………

From………………………………………………………To…………………………………………………..

Reason for Leaving………………………………………………………………………………………………

---------------------------------------------------------------------------------------------------------------------------------------

Employers Name and Address……………………………………………………………………………………

………………………………………………………………………………………………………………………

………………………………………………………………………………………………………………………

Post held………………………………………………….State Full or Part-time………………………………

From………………………………………………………To…………………………………………………..

Reason for Leaving………………………………………………………………………………………………

Employers Name and Address……………………………………………………………………………………

………………………………………………………………………………………………………………………

………………………………………………………………………………………………………………………

Post held………………………………………………….State Full or Part-time………………………………

From………………………………………………………To…………………………………………………..

Reason for Leaving………………………………………………………………………………………………

Have you previously been employed by an Abbeyfield Society?

If yes please give details……………………………………………………………………………………………

………………………………………………………………………………………………………………………
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How much notice do you have to give your present employer prior to taking up the post applied for.

………………………………………………………………………………………………………………………

If you are not a UK citizen, do you have a work permit 



Yes/No

If no, have you already applied for one? …………………………………………………………………………..

Please note that the Society cannot employ staff without a valid permit.
HEALTH

How would you describe your health………………………………………………………………………………

If you have any disability please tell us about any adjustments we may need to make to assist you at interview

………………………………………………………………………………………………………………………

Declaration subject to the Rehabilitation of Offenders Act 1974, the ROA (Exceptions) order 1975 and the ROA (Exceptions) (Amendment) order 1988 require the disclosure of criminal offences, which in other circumstances could be considered spent, where the work in question involves work involving contact with the Elderly.  The existence of a criminal record will not automatically debar you from employment with The Abbeyfield Society; however failure to disclose such information can lead to dismissal.

Have you ever been convicted of a criminal offence




Yes/No

Do you have any criminal convictions, either spent or unspent


Yes/No

Details if Yes to above questions……………………………………………………………………………………

………………………………………………………………………………………………………………………

………………………………………………………………………………………………………………………

Any further information you wish to give us

………………………………………………………………………………………………………………………

………………………………………………………………………………………………………………………

………………………………………………………………………………………………………………………

………………………………………………………………………………………………………………………

………………………………………………………………………………………………………………………
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REFERENCES
Please give the names and addresses of two referees (not friends or family)

Referee 1
Would you prefer us not to contact your referee/s before interview?



Yes/No
Name………………………………………………………………..Telephone………………………………
Address…………………………………………………………………………………………………………

………………………………………………………………………………………………………………….

Position or relationship ………………………………………………………………………………………...

Referee 2
Name………………………………………………………………..Telephone………………………………
Address…………………………………………………………………………………………………………

………………………………………………………………………………………………………………….

Position or relationship ………………………………………………………………………………………...

I certify that the information contained in this application is true and complete.

Signature………………………………………………………………………Date……………………………….
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