The Batt C.E. Primary School

Job Description

This job description should be read in conjunction with the current School Teachers’ Pay and Conditions Document and the provisions of that document will apply to the post holder.

The performance of all the duties and responsibilities shown below will be under the reasonable direction of the Headteacher; and the Headteacher, or other Senior Manager if appropriate, will be mindful of his/her duty to ensure that the employee has a reasonable workload and sufficient support to carry out the duties of the post.

Job Title:



Classroom Teacher
Job Purpose:




To deliver high quality lessons, manage resources and assess pupil 

performance, within the full range of the school’s curricular provision, ensuring the

highest standards of pastoral care, teaching and learning for the pupils within the 

school.

Objectives:

Plan challenging and exciting learning experiences for your pupils based on high expectations

Effectively assess and evaluate the learning that has been secured and use this

information to plan for continuity and progression

Maintain positive relationships with parents and the wider community

Be proactive in the development of your own professional status, skills and performance

Establish effective working relationships with others

Have a secure knowledge and understanding of your specialist subject which you can

disseminate to colleagues

Principal Responsibility Areas:

To uphold and work towards the school’s vision and aims, supporting the school’s Christian ethos

To plan a suitably rich and varied curriculum

To deliver the curriculum through a range of lessons designed to stimulate and motivate pupils’ learning to its fullest extent

To set challenging targets for pupils’ learning for individual pupils and for cohorts, measuring progress towards these targets within the school’s tracking procedures and recording this information

To assess pupil performance through a range of activities and maintain up to date records, reporting this information to relevant and appropriate personnel

To maintain high standards of discipline and behaviour throughout the school

To liaise with parents, members of the school community and the wider community to secure the best possible educational provision for our pupils

To take pride in one’s professional role, seeking and participating in continuous professional development in line with the School Development Plan

Responsibility for safeguarding and promoting the welfare of children

Key Tasks:

Have a secure knowledge and understanding of the school’s aims, priorities, action plans and procedures

Have a detailed knowledge and understanding of the National Curriculum and other statutory requirements

Plan units of learning that include objectives, content, lesson structures and sequences appropriate to the subject matter and pupils being taught

Set appropriate and demanding expectations for pupils’ learning and motivation

Set clear targets for pupils’ learning, building on prior attainment

Ensure effective teaching of whole classes, groups and individuals so that teaching objectives are met, momentum and challenge are maintained and best use is made of teaching time

Set high expectations for pupils’ behaviour, establishing and maintaining a good standard of discipline through well-focused teaching and through positive and productive relationships

Assess how well learning objectives have been achieved and use this assessment to inform future teaching

Mark and monitor pupils’ class and homework providing constructive oral and written feedback, setting targets for pupils’ progress

Record this information according to the school policy

Liaise with parents to work as partners in the learning process, encouraging an open relationship built on mutual trust to secure the best care for the pupil

Seek learning opportunities outside the classroom working with members of the wider community to achieve this

Liaise with relevant outside agencies as appropriate

Set a good example to the pupils you teach in your presentation and personal conduct

Actively seek opportunities for professional development (as appropriate) and use the outcomes to improve your teaching and pupils’ learning

Establish effective working relationships with professional colleagues

Manage human resources e.g. TAs and parent helpers effectively within your class to ensure they are fully informed about the learning objectives and how to secure them

Select and make efficient use of ICT and other learning resources which enable teaching objectives to be met

This job description may be amended at any time after consultation with the post holder.
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