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Introduction

At the University of Economics in Prague, we
believe in the key role of career development
of our students to continue shaping and
supporting their perspective career future.

To promote our beliefs to successfully deal
with career-related challenges, we offer our
students an interactive and practical Career
Development programme, as one of the
different formats of career guidance and
counselling (CGC) interventions.

Unique University

Programme

Our unique university programme focuses on
career development. The 13-week curriculum
aims at gaining skills and information
necessary for timely labour market entry
preparation and for labour market
orientation. It is focused on job search based
on students” vocational background and
personal characteristics. It leads students
towards a systematic and responsible
approach to forming their own professional
career. It lays stress wupon practically
applicable outputs.

The programme is designed and open to 30
full-time bachelor students, the total capacity
per school term is 120 individuals.
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Methodology

These methods of data collection are used:

* Socio-demographic questionnaire aiming
to obtain socio-demographic information
about students, including age, gender and
nationality as well as information
regarding the study, i.e. year, faculty and
degree of studies;

* Career Adapt-Abilities Scale +
Cooperation Scale (Savickas, M. L &
Porfeli, E. J., 2012);

* Student Career Construction Inventory
(Savickas, M. L. & Porfeli E. J., 2011);

* Career Maturity Inventory (Savickas, M. L.,
2005);

* Czech adaptation of the general Self-
Efficacy Scale (Krivohlavy, J., Schwarzer, R.
& Jerusalem, M., 1993).

Expected Added Value

A part of our 12-month research project was
the translation and adaptation of the
guestionnaires mentioned into the Czech
language and  exploration of basic
psychometric properties.

The findings lead to more effective lectures’
preparation  of  Career  Development
programme and a better understanding of
the needs of students participating in CGC.
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