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We believe this policy should be a working document that is fit for purpose, represents the school
ethos, enables consistency and quality across the school and is related to the following
legislation:

Health and Safety at Work 1974

Workplace (Health, Safety and Welfare) Regulations 1992
Management of Health and Safety at Work Regulations 1999
Food Hygiene (England) Regulations 2005

Food Hygiene (Northern Ireland) Regulations 2005

Food Hygiene (Wales) Regulations 2005

Regulatory Reform (Fire Safety) Order 2005

Health Act 2006

Smoking (Northern Ireland) Order 2006

Smoke-free (Premises and Enforcement) Regulations 2006
Smoke-free Premises (Wales) Regulations 2007

Smoke-free (exemptions and Vehicles) Regulations 2007
Smoke-free (Offences in Vehicles and Fixed Penalty Notices) Regulations 2007
Smoke-free (Signs) Regulations (Northern Ireland) 2007
Equality Act 2010

Smoke-free (Signs) Regulations 2010

We are aware that it is illegal under the Health Act 2006 (and regulations made under the
Act) to expose a person in an enclosed workplace to second-hand smoke.Therefore,
smoking is prohibited in any part of the schoolbuilding, school grounds, school playing fields,
on educational visits, school events and school letting events.

We believe it is our duty to discourage school personnel and pupils from smoking by
highlighting the damaging effects it has on a person’s health. We will provide support and
advice to all smokers but we hope all school personnel will act as role models.

We will ensure that the school environment becomes smoke free and anyone found
breaching this policy will face disciplinary action.

We wish to work closely with the School Council and to hear their views and opinions as we
acknowledge and support Article 12 of the United Nations Convention on the Rights of the
Child that children should be encouraged to form and to express their views.



We as a school community have a commitment to promote equality. Therefore, an equality
impact assessment has been undertaken and we believe this policy is in line with the Equality
Act 2010.

We believe it is essential that this policy clearly identifies and outlines the roles and
responsibilities of all those involved in the procedures and arrangements that is connected
with this policy.

Aims

e To comply with the Health Act 2006 (and regulations made under the Act) in order to
protect all employees and pupils from second-hand smoke.

e To work with other schools and the local authority to share good practice in order to
improve this policy.

Responsibility for the Policy and Procedure
Role of the Principal
The Principal will:

= ensure the school complies with the Health Act 2006;

= ensure all school personnel, pupils and parents are aware of and comply with this
policy;

= ensureapproved 'No Smoking' signs are placed:

O in school entrances

[ in the school hall

O in school vehicles

O in other conspicuous places around the school

deal with any breaches to this policy;

apply sanctions if anyone breaches this policy;

keep a record of all breaches to this no smoking policy;

provide a duty of care for all pupils from smoking when attending educational visits and
inter school sporting activities;

ensure the school curriculum informs pupils of the health risks of smoking;

support the member of staff who has received formal training to smoking cessation methods
who will be available to offer advice and support to school personnel and pupils;

work closely with the link governor and coordinator;

provide leadership and vision in respect of equality;

make effective use of relevant research and information to improve this policy;

provide guidance, support and training to all staff;

monitor the effectiveness of this policy by speaking with pupils, school personnel, parents
and governors;



Role of the Coordinator
The coordinator will:

= |ead the development of this policy throughout the school;
= work closely with the Principal

Smoking’ signs clearly displayed;

ensure that all visitors and school letting events are aware of this policy;

make effective use of relevant research and information to improve this policy;
provide guidance and support to all staff;

provide training for all staff on induction and when the need arises;

keep up to date with new developments and resources;

undertake risk assessments when required;

review and monitor;

annually report on the success and development of this policy.

Role of School Personnel
School personnel will:

comply with this policy;

seek advice and support if they wish to give up smoking;

take reasonable care of themselves and others whilst at work;

co-operate with the Principal and others in school to comply with legislation;
inform pupils that smoking damages people’s health;

inform pupils that they will be disciplined if they are caught smoking;

act as role models;

report any breach to this policy;

implement the school’s equalities policy and schemes;

report and deal with all incidents of discrimination;

attend appropriate training sessions on equality;

report any concerns they have on any aspect of the school community.

Role of Pupils
Pupils will:

be aware of and comply with this policy;

understand the consequences if they are found smoking;

be informed of the harmful effects of smoking;

listen carefully to all instructions given by the teacher;

ask for further help if they do not understand;

treat others, their work and equipment with respect;

support the school Code of Conduct and guidance necessary to ensure the
running of the school;

liaise with the school council;

= take part in questionnaires and surveys.

ensure all school entrances and areas of the school where parents meet have ‘No

ask any visitor who is seen smoking on the school premises to refrain from smoking;

smooth



Role of Parents/Carers

Parents/carers will:

= be aware of and comply with this policy;

= be asked to take part periodic surveys conducted by the school

= support the school Code of Conduct and guidance necessary to ensure smooth running
of the school

Raising Awareness of this Policy

School Handbook/Prospectus;

School website;

Staff Handbook;

Meetings with parents such as introductory, transition, parent-teacher consultations and
periodic curriculum workshops;

School events;

Meetings with school personnel;

Written communications with home such as weekly newsletters and of end of half term
newsletters;

Annual report to parents;

Headteacher reports to the Governing Body;

Information displays in the main school entrance;

Text messages

Email

Social media:

o Facebook

o Twitter

o Virtual pin boards

o School blog

Training

All school personnel:

= have equal chances of training, career development and promotion
= receive training on induction which specifically covers:
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All aspects of this policy

Health and Well-being of School Personnel

Workplace Environment

Awareness training of the harmful effects of smoking
Asthma

Fire Safety

A healthy lifestyle

Dealing with breaches to this policy and disciplinary action
Equal opportunities

Inclusion



= receive periodic training so that they are kept up to date with new information
= receive equal opportunities training on induction in order to improve their understanding
of the Equality Act 2010 and its implications.

Equality Impact Assessment

Under the Equality Act 2010 we have a duty not to discriminate against people on the basis
of their age, disability, gender, gender identity, pregnancy or maternity, race, religion or belief
and sexual orientation.

This policy has been equality impact assessed and we believe that it is in line with the
Equality Act 2010 as it is fair, it does not prioritise or disadvantage any pupil and it helps to
promote equality at this school.

Principal: Mrs M F Brown Date: | September 2025




